
Understanding and Responding to Bias 
and Microaggressions through Advisory 

Activities



Welcoming Inclusive Activity



Our goals:

1. Student leadership and student voice in our school.
2. Better understand the strengths and challenges of our school. 
3. Review our VUMS 2025 Addison County Youth data, especially 

the strengths and concerns identified by students.
4. Understand why these challenges exist and explore what we 

can do about them at a Community Dialogue Night.
5. Take action together through student leadership.



Data from the Addison County Youth Survey 
we chose to focus on.

Students feel racism is a big concern for youth in their school 
and/or community. 

43%
Students feel sexism is a big concern for youth in their 

community. 
38.1%



Lemon Exercise on Stereotyping-Rationale
This activity provides an 
opportunity for people to 
understand how stereotypes and 
generalizations are formed and how 
they influence thinking. We will 
reflect on the tendency to group 
things and people into categories, 
without regard for individual 
differences. 

The ability to categorize objects is a 
useful skill in cognitive 
development; however; when the 
process is used to categorize people, 
it can lead to the development of 
stereotypes and assumptions that 
prevent people from seeing one 
another as individuals.

https://drive.google.com/file/d/1iNUieNAUZMxOmh137RohHEjY6POqKplb/view?usp=sharing


What are examples of things we might 
categorize into groups?



Make a list of characteristics 
that all lemons share



        Small Groups:    Whole Group:
1. Study your lemon, and 

“get to know it.”
2. Write a brief personalized 

story about your lemon. 
3. Give your lemon a name, 

age, place of birth, family 
group, etc.

★ Introduce your lemon

★ Share your lemon’s life story

★ Collect all the lemons



Can you find your lemon?



Discussion Questions
1. How did you know if you got the right lemon?
2. What are some negative aspects of categorizing people? When can 

categorizing people become harmful/dangerous?
3. Have you ever had certain ideas about someone that changed once you 

got to know the person?
4. Has anyone had certain ideas about you that changed once the person got 

to know you?
5. What helps us to see someone as an individual?
6. Why do you think stereotypes can be harmful?



Many biased statements come in the form of microaggressions. 

What are microaggressions and why is it 
important we understand? 

How Microaggressions Are Like Mosquito Bites

https://youtu.be/hDd3bzA7450?si=EgUeAJVWamuKY9fm


Discussion Questions
1. What are some examples of 

microaggressions you heard in 
the video?

2. How and why are 
microaggressions harmful? 

Definition

Microaggressions are everyday, 
often subtle, verbal or nonverbal 
slights, insults, or put-downs that 

target someone based on their 
race, gender, sexuality, or identity.



● Pause:   “Um, hold on a second…”.

● Ask:   “What makes you say that?”.

● Listen : Listen to the person’s 

perspective.

● Say your truth:  “I see it 

differently...” or “I think that’s a 

stereotype”.



Anonymous Voices in the Room

Please write down a 
microaggression you have heard or 
said, without using names. We will 

read these aloud, anonymously.  




